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Doctor of Occupational Therapy Program Handbook 

2023-2024 

“As members of the Faulkner community, we commit ourselves to act honestly, responsibly, and 

above all, with honor and integrity in all areas of academic and campus life.” 

Work willingly at whatever you do, as though you were working for the Lord rather than people. 
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1. Faith – we relentlessly pursue a relationship with Jesus Christ as God’s Son, depend upon 

God’s Word as our guide for life, and fellowship with other believers. 

2. Learning – we foster a life-long commitment to pursue truth, knowledge and wisdom with 

humility through continued study, civil discourse and experience. 

3. Excellence – we push each other to do our best at all times as working unto the Lord. 

4. Reconciliation – we work to re-establish broken relationships between God and people, 

and among people. 

5. Service – we seek to exceed the expectations of our students, colleagues and communities 

as we attend to their needs. 

6. Stewardship – we take good care of what God has entrusted to us, live within our means 

and encourage wise innovation. 

7. Respect – we value each individual regardless of background or belief, defend Christian 
liberty and welcome all who seek God. 
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● Have acquired, as a foundation for professional study, a breadth and depth of knowledge in 

the liberal arts and sciences and an understanding of issues related to diversity. 

● Be educated as a generalist with a broad exposure to the delivery models and systems used 

in settings where occupational therapy is currently practiced and where it is emerging as a 

service. 

● Have achieved entry-level competence through a combination of didactic, fieldwork, and 

capstone education. 

● Be prepared to evaluate and choose appropriate theory to inform practice. 

● Be prepared to articulate and apply occupational therapy theory through evidence-based 

evaluations and interventions to achieve expected outcomes as related to occupation. 

● Be prepared to articulate and apply therapeutic use of occupations with persons, groups, 

and populations for the purpose of facilitating performance and participation in activities, 

occupations, and roles and situations in home, school, workplace, community, and other 

settings, as informed by the Occupational Therapy Practice Framework. 

● Be able to plan and apply evidence- based occupational therapy interventions to address 

the physical, cognitive, functional cognitive, psychosocial, sensory, and other aspects of 

performance in a variety of contexts and environments to support engagement in everyday 

life activities that affect health, well-being, and quality of life, as informed by the 

Occupational Therapy Practice Framework. 

● Be prepared to be a lifelong learner to keep current with evidence-based professional 

practice. 

● Uphold the ethical standards, values, and attitudes of the occupational therapy profession. 

● Understand the distinct roles and responsibilities of the occupational therapist and the 

occupational therapy assistant in the supervisory process for service delivery. 

● Be prepared to effectively collaborate with and supervise occupational therapy assistants in 

service delivery. 

● Be prepared to effectively communicate and work interprofessionally with all who 
provide services and programs for persons, groups, and populations. 

● Be prepared to advocate as a professional for access to occupational therapy services 

offered and for the recipients of those services. 

● Be prepared to be an effective consumer of the latest research and knowledge bases that 

support occupational therapy practice and contribute to the growth and dissemination of 

research and knowledge. 

● Demonstrate in-depth knowledge of delivery models, policies, and systems related to 

practice in settings where occupational therapy is currently practiced and settings where it 

is emerging. 

● Demonstrate active involvement in professional development, leadership, and advocacy. 

● Demonstrate the ability to synthesize in-depth knowledge in a practice area through the 
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development and completion of a doctoral capstone in one or more of the following areas: 
clinical practice skills, research skills, administration, leadership, program and policy development, 
advocacy, education, and theory development. 

http://www.acoteonline.org/
mailto:accred@aota.org
http://www.nbcot.org/
http://www.aota.org/
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http://www.alota.org/
http://www.ot.alabama.gov/
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1. Teach students to apply research skills and the principles of evidence-based practice in 

order to provide relevant, quality services to all patients. 

a. To achieve this program goal, students will be taught utilizing the experiential 
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learning theory and engaging students in higher order thinking, based on Benjamin 

Bloom’s model of hierarchical learning. 

2. Train students to engage in inter-professional practice and the integration of faith into 
clinical practice to serve the community with holistic healthcare services. 

a. In order to accomplish this program goal, faculty will employ the experiential 

learning theory to teach students to utilize holistic services, while also 

incorporating the importance of other healthcare professionals, as well as 

implementing the student’s faith into their daily OT practice. 

b. Link to Curricular Themes: Service, Integration of Faith, and Interprofessional 

Education: The program goal succinctly addresses all three curricular themes, as all 

three themes are interwoven together and throughout the program design. As 

previously mentioned, while service can be independent from faith, a primary 

principle of the Christian faith is to be a servant. By requiring students to 

participate in service activities to serve the needs of the local and global 

community, the program is encouraging students to promote the profession through 

acts of service while also incorporating the core tenets of the Christian faith. 

Furthermore, in order to ensure students are competent, capable practitioners who 

take a holistic approach to healthcare, interprofessional education is woven into the 

curriculum alongside the themes of service and integration of faith. 

3. Prepare graduates to be servant-leaders in their communities and professionals of integrity 

by promoting the values and ethics of occupational therapy. 

a. To achieve this program goal, faculty will again rely on the experiential learning 

theory to educate students so they will experience and understand the importance 

of service-based practice. Students will experience the service aspect of 

occupational therapy by attending and engaging in the Service in OT courses and 

through numerous opportunities to participate in service projects in and around the 

community. 

b. Provide a quality academic experience that results in retention and graduation rates 

of 80% or above for each cohort To ensure achievement of this goal, data tracking 

will be used. Also, encouraging students and providing hands-on, engaging courses 

that promote continued learning through the program will be utilized. This will 

encourage and motivate students to continue their pursuit of an OT education and 

career. 

4. Graduate students with the knowledge and skills necessary to achieve a pass rate on the 

National Board for Certification in Occupational Therapy Examination (NBCOT) at or 

above 80% within twelve (12) months of graduation. 

a. To ensure achievement of this goal, data tracking will be implemented. Both the 

experiential learning theory and the higher-level thinking skills created based on 

Bloom’s model of hierarchical learning will be incorporated into all course work 

and study sessions to prepare students to sit for the national exam (NBCOT). 

5. Produce competent therapists, as evidenced by an OTR employment rate within twelve 

months of graduation at or above 80%. 

a. To ensure achievement of this goal, data tracking will be used. The experiential 
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1. Synthesize foundational knowledge, theories, and basic tenets of occupational therapy for 

entry-level practice across the lifespan and the continuum of care. 

a. In order to achieve this goal, students must be presented with situations in which 

they can actually apply these foundational knowledge, theories, and basic tenets in 

order to integrate them in such a way that they can be applied through practice. 

2. Conduct the clinical process, including referral, screening, assessment, diagnosis, 

intervention, and discharge, in order to deliver client-centered, evidence-based, and 

occupation-based services. 

a. Achievement of this goal is characterized by the ability to adapt knowledge of the 

clinical process to specific situations. This ability can best be developed by being 

given experiences in which students can put their knowledge and skills into action. 

3. Apply knowledge of professional issues, including ethics, values, and responsibilities, to 

leadership and management of all service delivery contexts. 

a. In order to achieve this goal, students will relate and put into practice the skills and 

knowledge they have learned about leadership, ethics, values and responsibilities in 

everyday practice as a service minded OT practitioner. 

4. Employ interpersonal and communication skills necessary to effectively communicate and 

collaborate with all healthcare team members, as well as communicate with patients and 

their families to provide optimal interprofessional care. 

a. Goal achievement for this SLO incorporates newly learned interpersonal and 
communication skills to effectively handle various situations in OT practice as 
well as interaction and engaging with all care providers (including patient and family) that 
are involved in the case. 

b. Link to Curricular Theme: Interprofessional Education: Essential to 

interprofessional collaboration is the ability to communicate effectively and work 

collaboratively. This SLO directly relates to the curricular theme of 

interprofessional education because it ensures students are able to do these and do 

them well. 

5. Engage in qualitative and quantitative research in order to describe and interpret the scope 

of the profession, build research capacity, establish new knowledge, and apply this 

knowledge to practice. 

a. Achievement of this goal requires students to draw upon their knowledge of 

different types of research, develop new knowledge through new endeavors of 

research, and then apply that new knowledge directly into service practice. 

6. Utilize knowledge and skills to serve the local and global community to be the hands and 

feet of Christ. 

a. In order to achieve this goal, students will apply and implement their desire to 

serve and will demonstrate Christian values by serving those in need, throughout 
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the community. 

b. Link to Curricular Themes: Service and Integration of Faith: This SLO directly 

supports the curricular themes of service and integration of faith in a way that is 

unique to the program. While service can be independent from faith, a primary 

principle of the Christian faith is to be a servant. As James defines it in James 1:27, 

“Pure religion and undefiled before God and the Father is this, To visit the 

fatherless and widows in their affliction, and to keep himself unspotted from the 

world.” By requiring students to participate in service activities to serve the needs 

of the local and global community, the program is encouraging students to promote 

the profession through acts of service while also incorporating the core tenets of 

the Christian faith. 
 

Course # Year 1: Semester 1 (Fall) 16 Hours 

OTD 6520 Basic Science I: Human Anatomy 5 

OTD 6312 Movement Science I 3 

OTD 6313 Pathology and Medical Management 3 

OTD 6330 Basic Tenets of OT Practice I 3 

OTD 6240 Service in Occupational Therapy I 2 

Course # Semester 2 (Spring) 15 Hours 

OTD 6420 Basic Science II: Neuroscience 4 

OTD 6333 Basic Tenets of OT Practice II 3 

   

OTD 6434 OT Across the Lifespan: Adult Population 4 

OTD 6352 Treatment Techniques to Enhance Performance 3 

OTD 6120 Fieldwork IA 1 

   

Course # Semester 3 (Summer) 17 Hours 

OTD 6331 Evidence-Based Practice 3 

OTD 6430 OT Across the Lifespan: Pediatric Population 4 

OTD 6350 Quantitative Research Methods 3 

OTD 6200 Ethics, Service, and Multiculturalism in OT 2 

OTD 6432 OT Across the Lifespan: Mental Health Population 4 
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OTD 6121 Fieldwork IB 1 

Course # Year 2: Semester 4 (Fall) 16 Hours 

OTD 7433 OT Across the Lifespan: Aging Population 4 

OTD 7353 Adaptive Equipment and Patient Care Concepts 3 

OTD 7350 Qualitative Research 3 

OTD 7122 Fieldwork IC 1 

OTD 7212 Clinical Communications 2 

OTD 7300 Fieldwork Preparation 3 

   

Course # Semester 5 (Spring) 9 Hours 

OTD 7920 Fieldwork IIA* 9 

Course # Semester 6 (Summer) 14 Hours 

OTD 7255 Wellness and Health within the Community 2 

OTD 7342 Current Policies and Social Systems Related to OT 3 

OTD 7256 Faith, Health and Quality of Life 2 

OTD 7257 Servant Leadership 2 

OTD 7241 Service in Occupational Therapy II 2 

OTD 8360 Doctoral Capstone Preparation 3 

   

Course # Year 3: Semester 7 (Fall) 9 Hours 

OTD 7922 Fieldwork IIB* 9 

Course # Semester 8 (Spring) 14 Hours 

OTD 8140 Doctoral Capstone 14 

Total 

*All semesters are 15 weeks in length. 

110 

Courses appear in the order of their offering sequence (single cohort). 



 

20 

 



 

21 

 



 

22 

 



 

23 

 



 

24 

 



 

25 

 



 

26 

 



 

27 

 

The Program Director is responsible for the management and administration of the program. 

These responsibilities include: planning, evaluation, budgeting, selection of faculty and staff, 

maintenance of accreditation, and strategies for professional development. 
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The Academic Fieldwork Coordinator is responsible for ensuring the program’s compliance with 

ACOTE fieldwork requirements and is considered a full-time core faculty member. 

The Capstone Coordinator is responsible for ensuring the program’s compliance with ACOTE 

capstone requirements and is considered a full-time core faculty member. 

● Rehabilitation Leadership and Management 

● Diversity, Equity, and Inclusion in the Workplace Certified Aging in Place Specialist 
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Core Faculty are occupational therapy practitioners who are currently licensed to practice. All 

full-time core faculty members hold a USDE -recognized doctoral degree. 

The Administrative Assistant/Academic Secretary supports the program faculty in day-to-day 
administrative tasks and in meeting fieldwork and doctoral capstone requirements. 

mailto:aoliver@faulkner.edu
mailto:akelly@faulkner.edu
mailto:nraines@faulkner.edu
mailto:sdenham@faulkner.edu
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mailto:abrenneman@faulkner.edu
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Course Lab requirement Credit hours 

Biological or Physical Science No 3 

Anatomy and Physiology, I & II Yes 8 

Psychology No 6 

Statistics No 3 
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Disclaimer: The Criminal Background Check Policy and process at Faulkner University does not 

guarantee the safety of students, faculty, patients or staff, nor is it able to predict the individual’s 

future behavior in the program or the profession. An acceptable student background check, as 

determined by the institution, state or experiential site, does not guarantee the student will be 

eligible to complete the program, fieldwork affiliation, obtain an occupational therapy license or 

employment. Entities such as a state board or health care facility may interpret the results of the 

background check differently or discover different or new information not present in previous 

searches. 
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1. General abilities: Students are expected to possess adequate endurance and alertness to 

participate in a highly rigorous doctoral program. Students are also expected to 

demonstrate general strength and equilibrium to participate in laboratory courses and 

clinical experiences. 

2. Observational skills: Students are expected to demonstrate appropriate visual acuity and 

visual perceptual skills to observe clients from a distance and closely to form an accurate 

observation. Students are also expected to have functional use of the senses of vision, 

hearing, touch, taste and smell. These senses will interpret data from the external 

environment and allow accurate observation skills of not only clients, but also in lecture 
and laboratory classes. 

3. Communication skills: Students are expected to possess and demonstrate effective 

communication skills to interact appropriately and successfully with clients. These skills 

are necessary to discern accurate abilities of clients. Students are also expected to 

demonstrate sensitivity when addressing clients and their families. Students are expected 

to communicate appropriately in lecture and laboratory classes. 

● Motor skills: Students are expected to possess good fine and gross motor skills in 

order to accurately access and treat clients. Students should possess and 

demonstrate adequate stamina and equilibrium to access and treat clients, 

participate in laboratory classes, and operate necessary equipment pertaining to 

occupational therapy practice. Students should have the psychomotor skills 

needed to successfully complete occupational therapy evaluations to include 

manual muscle testing, goniometry, joint range of motion, etc. The motor skills of 

bending, stooping, lifting, turning, transferring, and transporting clients are 

necessary. 

● Interpersonal/Behavioral/Professional skills: Students must demonstrate good 

judgment, emotional health and stability, and therapeutic use of self in order to 

complete accurate assessments and develop personal, client-centered treatment 

plans. Students should have emotional maturity to develop good rapport, 

sensitivity, and respect with clients and their families. Students must demonstrate 

respectful professional behavior with clients, fellow students and faculty. 

● Critical Reasoning skills: Students must possess the ability to problem solve 

various situations through calculating and analyzing data. This skill is imperative 

in determining correct and effective client treatment. Students also need this skill 

when completing various work within the didactic and laboratory courses. 

● Technology skills: Students must have basic computer skills including Microsoft 

office, and the ability to learn other software programs quickly. 
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☐ Tdap – Tetanus, Diphtheria, and Pertussis (must be renewed every 10 years) Tuberculin 
Skin Test (within the past year and again annually while participating in program) 

☐ MMR – 2 doses or Positive Titer – Measles, Mumps, and Rubella (must submit lab report) 

☐ Varicella – 2 doses or Positive Titer (Lab report required for Titers.) 

☐ Hep B Series – 3 doses (dose 2 (30) days after dose 1, does 3 (5 months) after dose 2). 

☐  Meningitis – complete primary dose/series or Positive Titer (Lab Report required for 
Titers). 

☐ Flu – Due annually and must be current flu season (September – April). Receipts not 
accepted. 

☐ COVID-19 
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Year 1 2 3 

Terms Enrolled 3 3 2 

Months Enrolled 12 12 9 

Credit Hours 48 39 23 

Estimated Tuition $36,000 $29,250 $17,250 

College Fees $1,050 $1,050 $750 

Tuition and Fees* $37,050 $30,300 $17,950 
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ACADEMIC POLICIES 
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15 weeks of class per semester Maximum Absences 

Courses regularly meeting 5 times a week all semester 11 

Courses regularly meeting 4 times a week all semester 9 

Courses regularly meeting 3 times a week all semester 7 

Courses regularly meeting 2 times a week all semester 5 

Courses regularly meeting 1 time a week all semester 2 

 

14 weeks of class per semester 

 

Maximum Absences 

Courses regularly meeting 5 times a week all semester 11 

Courses regularly meeting 4 times a week all semester 8 

Courses regularly meeting 3 times a week all semester 6 

Courses regularly meeting 2 times a week all semester 4 

Courses regularly meeting 1 time a week all semester 2 
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A 90-100 Excellent 4 

B 80-89 Satisfactory 3 

C 70-79 Below average 2 

D 60-69 Unsatisfactory 1 

F 59-0 Failure 0 

I Incomplete 
 

W Withdrawn 
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• If a faculty member needs to cancel a class meeting, they must obtain permission from the 

Program Director. 

• The class will be notified as a whole through university email. Every effort will be made to 

ensure timely notification, ideally no less than 24 hours. 

• The Course Coordinator will consult with the affected cohort and the Program Director to 
select alternative dates and time for class meetings. 

• The final rescheduling of the course meeting must be approved by the Program Director and 

fall within the published dates of the course. Any deviation outside published dates must 

have approval of the Dean and VPAA. Once the date and time has been approved, the 

students will be notified as a whole via university email and added to the calendar Any 
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student who has a conflict should consult with the Course Coordinator. 

● Meet with the student and determine what changes are needed to help the student 

improve academic performance 

● Ask the student to help identify areas that need improving 

● May assign tutoring sessions to focus specifically on the particular area that needs 

improving 
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● The student will then have the opportunity to achieve the required grade by 

completing the tasks on the remediation plan 

● Upon successful completion of the remediation, the student may earn up to 70% on 

the remediated assignment(s) 

● If the student fails to successfully complete the remediation plan, this will delay 

progression in the program and may lead to dismissal from the program. 
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1. The right to inspect and review the student’s education records within 45 days of the day 
the University receives a request for access. 

2. The right to request the amendment of the student’s education records that the student 

believes are inaccurate, misleading, or otherwise in violation of the student’s privacy 

rights under FERPA. 

3. The right to consent to disclosures of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure 

without consent. 

4. FERPA authorizes the disclosure of certain information about students in the absence of 

their consent. This information is known as “directory information” and includes the 

following: student’s name, address, place of birth, major field of study, participation in 

officially recognized activities and sports, dates of attendance, degrees and awards 

received, and weight and height of athletes on an intercollegiate team sponsored by the 

University. 
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1. The financial statement of the student’s parents. 

2. Letters and statements of recommendation for which the student waived his or her right 

of access, or which were placed in file before January 1, 1975. 

3. Records connected with an application to attend Faulkner University if the application 

was denied. 

4. Those records which are excluded from the FERPA definition of education records. 

1. The student has an unpaid financial obligation to the University. 

2. There is an unresolved disciplinary action against the student. 
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● Inability to maintain a cumulative 3.0 GPA after one probationary semester. 

● Earning lower than a “C” in any required academic or clinical course, after remediation. 

● Earning a “fail” on any “pass/fail” course. 

● Inability to earn a passing rate on the FWPE, after remediation. 

● Students placed on probation more than two separate times for academic deficiencies or 

professional /conduct deficiencies 

● Behavior outside the program that results in a felony conviction, which may deem a 

student ineligible for licensure. 

● Students will attest to their ability to perform all of the criteria within the Program’s 

“Essential Functions” document with or without reasonable accommodations. If it 

becomes apparent to OTD faculty and staff that the student cannot perform these 

essential functions with reasonable accommodations; or the accommodations are not 

reasonable and would put an undue hardship on the university; or that the performance 

of these functions would significantly increase the risk the harm or jeopardize the safety 

of others, the program may dismiss the student from the program. 

● Inability to use professional judgement and emotional maturity to seek help when 

needed to address personal issues that interfere with professional practice, act in a 

professional manner and ensure the safety of patients/ clients/ colleagues and faculty. 

● Students may be dismissed for unprofessional behaviors 

● Violations of the AOTA Code of Ethics, University Code of Conduct, or Academic 

Integrity Policy. 
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• The student must complete all Institutional requirements for graduation, including meeting 

all financial obligations, and completing all required courses, including the Capstone, with 

requisite grades. 

• The student must successfully complete all of the Occupational Therapy required courses in 

the curriculum with a grade of “C” or better and a cumulative 3.0 GPA or higher. 

• The student must earn a passing rate on their fieldwork assessments (Fieldwork 
Performance Evaluation: FWPE) at the completion of their fieldwork experiences. 

• Students should complete all program requirements according to the Degree-Plan Course 

Sequence guide. The program is aware that circumstances may arise that would require an 

extension of the time needed to complete the program course requirements. However, 

students must complete all Level II fieldwork and the doctoral capstone within 12 months 

following completion of the didactic portion of the program. (A.4.7.) 
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● Maintaining kindness in all communication in whatever form. The operative principle in 

communication should always be treating others as you would want to be treated (Matt 

7:12; Luke 6:31) 

● Avoiding libelous, slanderous, defamatory, offensive, racist, sexist, or obscene remarks. If 
you receive communication with such remarks, you should promptly notify your instructor, 

program director, department chair, or other appropriate supervisor (e.g., Dean of Students) 

according to the University’s harassment policy. 

● Sending communication only as yourself and not attempting to do so anonymously or to 
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use or forge messages as from others’ email, learning management system (LMS), or other 

University- managed communication or social media accounts. 

● Respecting the potential confidentiality of others’ communications. University email and 

LMS communication is not considered private, nor does it fall under individual users’ right 

to privacy, but as a principle of courtesy, email should not be carelessly forwarded or 

otherwise further distributed. 

● Responding to email promptly, at least within 24- 48 hours. When you do so, leave the 

thread of previous messages included below your reply for the recipient’s ease of 
reference. 

● Using standard, professional English with proper punctuation, spelling, and grammar. You 

should avoid text- messaging style abbreviations, other slang, and ALL CAPS text. 

Messages should be clear, to-the-point, and divided into logical paragraphs. For email, you 

should always include a “subject,” avoid attaching unnecessary or questionable files, and 

avoid forwarding “chain” messages. 

● Using delivery or read receipt requests only when absolutely necessary. 

● Observing other, more specific netiquette requirements as deemed appropriate by your 

instructor, program, or department. 

● Use their accurate identities and state their affiliation when using electronic 

communications or social media as it pertains to Faulkner University or the Department of 
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Occupational Therapy. 

● Ensure the security of sensitive or confidential information when communicating 

electronically or posting the information on internal or external websites including social 

media platforms. 

● Ensure information is accurate prior to posting on social media sites or other electronic 
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1. Use their accurate identities and state their affiliation when using electronic 

communications or social media as it pertains to Faulkner University or the Department of 

Occupational Therapy. 

2. Ensure the security of sensitive or confidential information when communicating 

electronically or posting the information on internal or external websites including social 

media platforms. 

3. Ensure information is accurate prior to posting on social media sites or other electronic 

media sites. If it is discovered that information is inaccurate after posting, students should 

work to quickly correct the errors. 

1. Any use that is in violation of applicable local, state, and federal law. 

2. Personal use that creates a direct cost for the Faulkner University or Department of 

Occupational Therapy. 

3. Accessing, uploading, downloading, transmitting, printing, communicating, or posting 

proprietary documents (i.e., tests, assignments, quizzes, research) or including the work of 

others in electronic communications, including copyright laws. 

4. Accessing, uploading, downloading, transmitting, printing, posting, or storing information 

with sexually explicit content as prohibited by law. 

5. Accessing, uploading, downloading, transmitting, printing, posting, or storing fraudulent, 

threatening, obscene, intimidating, defamatory, harassing, discriminatory, or otherwise 

unlawful messages or images. 

6. Accessing, uploading, downloading, transmitting, printing, communicating, or posting 

access-restricted University information, proprietary University information, sensitive 

University data or records, or copyrighted materials in violation of University or state 

policy. 

7. Unauthorized Spoofing - posting information or sending electronic communications such 

as email using another’s identity. 

8. Posting tests, assignments, laboratory or clinical experiences that are prohibited by the 

University, COHS faculty, or clinical site. 

9. Taking or posting photos and videos of students, faculty or staff without written consent. 

10. Taking or posting pictures and videos or audio recordings of actual patients or patient 

models without written consent. 

11. Use of electronic communication tools in the class, laboratory, or clinical setting without 

consent of the professor of record or his or her designee or clinical supervisor or his or 

her designee. 



 

59 

 

12. Any other activities designated as prohibited by the University. 

1. Clothing must be clean and business like to present a professional appearance. Clothing 

will be deemed inappropriate if: 

a. It appears stained, soiled, or excessively wrinkled. 

b. It appears too tight or revealing. This includes bare midriffs or cleavage. 

c. It calls attention to itself and is distracting. 

d. It provokes, alarms, offends, or disparages other students, faculty, or staff. 

e. It causes visitors, patients, co-workers, or those of the administration to 

question the competence, confidence, and professionalism of Faulkner 

University College of Health Sciences. 

f. It exposes others to unnecessary safety or health risks. 

2. Shoes shall be appropriate for the work environment and compliant with professional 
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attire, safe and in good repair. Footwear shall not exceed three inches (3”) in height. Flip 

flops are not appropriate for the classroom or the lab. 

3. Skirt and dress length shall be no shorter than 2 inches (2”) above the top of the knee. 

4. Caps or head covering are not acceptable, unless they are for religious purposes. 

5. Sunglasses shall not be worn unless they are required for medical purposes. 

6. Jewelry should be discreet and not large or capable of interfering with classroom or patient 

related activities. Earrings are limited to (2) per ear and located on the earlobe. Minimal 

discreet jewelry. No facial jewelry. 

7. Tattoos and body piercings should be limited and covered, especially if distracting to 

patients. 

8. Hair length, style, and color are expected to be professional and appropriate. 

a. Hair should be clean, neatly styled, and of a natural color. 

9. Facial hair and nails must be neatly trimmed. Pertinent occupational safety and infection 

control standards in this regard while in the patient care setting for given job classifications 

and duties must be adhered to.Cosmetics should be appropriate for the professional 

environment. 

10. Appropriate daily hygiene is expected of all students. 

11. Use of fragrances, colognes, or aftershave shall be limited and not overpowering. 

12. Jeans are allowed to be worn on Friday and shall be free of holes, frays, and tears. If you 

wear jeans on Fridays, you must wear a Faulkner University shirt (t-shirt) or class t-shirt 

with your jeans. 

13. You can wear your class t-shirt with your scrub bottoms on Fridays. 

14. Logos, advertisements, slogans, or other messages representing other organizations other 

than Faulkner University programs promoting political, social, religious, or other causes 

should not be worn. Provocative, alarming, offensive, or disparaging messages are not 

permitted. 

15. Students shall not participate in activities outside of school that do not align with Faulkner 

University’s missional alignment while wearing a Faulkner University logo. 
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● A Non-Academic Complaint (including student to student complaints/incidents) regarding 

a specific department should be forwarded to the Office of the Dean who will consult with 

the appropriate Program Director. 

● The Office of the Dean in collaboration with the VPAA will respond to the complainant 

with the process to be followed to appropriately address complaint. This may include a 

meeting with involved parties to gain better understanding and accomplish resolution. 

● Documentation of final resolution will be recorded and shared with appropriate parties. 
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1. It is the responsibility of each student to obtain, read and comprehend the purpose, policies 
and procedures of the Student Handbook, including the policy for non-discrimination. 

2. As stated in the Application for Admission, the signing of the application constitutes 

acceptance of and an agreement to abide by the policies and regulations of Faulkner 

University. 

3. The University reserves the right to make changes to the Student Handbook at any time. 

Such changes will be communicated with students by means of email and Chapel 

announcements and will be updated on the Dean of Students Website, which serves as the 

official Student Handbook. 

4. The University reserves the right to deny the enrollment, or terminate the admission, of any 

student whose attitudes and actions do not represent the Christian mission of the university 

as set forth by the Student Handbook. Such decisions will be made according to the 

principles and guidelines described in the Student Handbook, with careful consideration of 

the fair and reasonable processes provided for appeal. 

5. Faulkner University encourages students with disabilities to request any appropriate 

academic and other accommodations to the Center for Disability Services (located in the 

Rotunda Room 124). The Director of the Center for Disability Services (a service for 

students with disabilities) serves as the compliance coordinator for ADA/Section 504 

6. Faulkner University encourages applicants for enrollment or enrolled students with a 

7. complaint regarding discrimination to report the offense to the Dean of Students or the 
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general counsel of the university. If a faculty or staff member should receive a complaint of 

discrimination, he or she shall first consult the Dean of Students or the general counsel of 

the university. 

8. The Dean of Students and the general counsel of the university will investigate all 

complaints of discrimination and make recommendations to the President for appropriate 

action. 

● provide a well-organized and well-managed collection of print and non-print resources 

covering a broad spectrum of subjects for instructional and individual needs. 

● encourage learning by providing easy access to information by developing user skills 

required for accessing information. 

● provide leadership in the utilization of multimedia educational resources and equipment. 

● provide a facility and environment which encourages library utilization. 

● provide a staff committed to meeting the information needs of students, faculty, and the 

community. 

● remain flexible in meeting the changing and emerging needs of the College. 

● The CHS LRC extends beyond its physical campus walls for staff ready to serve our 

students. 

● Charging Stations 

● Computers 

● Interlibrary Loans 

● Monthly Information Literacy Sessions 

● Online Library Catalog 

● Online Resources 

● Point-of-use instruction 

● Printers/Photocopy Machines 

● Study Corrals 
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● Tutoring Services 

● Wireless Network 

● Health promotion and well-being services such as blood pressure checks and temperature 

checks. 

● Basic treatment of minor cuts, minor sprains, flu, cold, and other minor illnesses. 

● Referrals and assistance in making appointments with a physician, nurse practitioner, 

physician assistant or other healthcare providers for other treatments and care. 
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mailto:counselingcenter@faulkner.edu
http://www.ulifeline.org/faulkner)
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● Personal Issues: individual concerns, such as relationship issues, anxiety, and depression. 

● Academic Skills: time management, study skills, test-taking and test anxiety education. 

http://www.aota.org/
http://www.alota.org/
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● Wash hands frequently. 

● Wear gloves if there is a possibility of contact with another person’s body fluids. 

● After the removal of gloves or after exposure to blood or other potentially infectious 

materials, wash hands with antibacterial soap. 

● Wear gloves once and discard; do not attempt to wash and reuse. Clothing or supplies 

contaminated with body fluids should be placed in doubled plastic bags, tied and 

discarded. Used needles and sharp/instruments must be discarded in a Biohazard 

Infectious Waste Sharps Container. 

● Equipment and devices that touch intact mucous membranes but do not penetrate a 

patient's body surface should be sterilized when possible or undergo high-level 

disinfection if they cannot be sterilized before being used for each patient. 
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● Instruments and other reusable equipment used in performing invasive procedures must 

be appropriately disinfected and sterilized. 

● Training on proper expected behaviors for finger testing and required equipment is 

mandatory. Recapping of needles or lancets should not be attempted. 

● If a safety lancet is not available, the OT student should ask the source individual to 
conduct the test on themselves, if possible. 

● Sharps or lancets must not be passed to others or accepted from others. 

● Hand washing is the most effective means of preventing the spread of infections. 

Students and faculty shall wash their hands and other skin surfaces with soap and water 

as soon as possible after contact with blood or other potentially infectious body fluids. 

Hands will be washed immediately after removing gloves and other personal protective 

equipment. If hand washing facilities are not readily available, an antiseptic hand cleaner 

and clean towels or antiseptic towelettes will be used. If these alternatives are used, 

hands shall be washed as soon as feasible with soap and running water. Students and 

faculty shall flush mucous membranes with copious amounts of water as soon as 

possible following contact with blood or other potentially infectious body fluid. During 

Occupational Therapy lab sessions, students will be required to wash their hands or use 

hand sanitizer before and after practicing techniques on another individual and will be 

required to sanitize mats in between use. 

● Eating, drinking, gum chewing, smoking, applying cosmetics, or handling contact lenses 

are prohibited in areas of potential exposure to blood borne pathogens such as 

laboratories or in public physical therapy treatment areas. Food or drinks will not be 

stored in areas where blood or other potentially infectious materials are present. 

● Mouth pipetting/suctioning of blood or other potentially infectious materials is strictly 

prohibited. Specimens of blood or other potentially infectious materials will be placed in 

a container or appropriate “red hazard bag” that prevents leakage during collection, 

handling, disposal, processing, storage, transport, or shipping. The container shall be 

labeled or color- coded and closed prior to being stored or shipped. 
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1. Students are required to attend training on safety precautions and post- exposure expected 

behaviors prior to beginning their clinical year. 

2. Students are asked to sign an attestation of completion of the training. 

3. OT students are required to show proof of personal health insurance upon admission to 

the OTD program. This insurance will be needed for coverage of laboratory testing and 

medications (if necessary) in the event of an exposure incident. 
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4. If an exposure incident occurs while performing duties related to the OT program 

requirements, please follow the CDC guidelines. 

5. If you experience a contaminated needle stick or sharps cut, or are exposed to the blood or 

other body fluid of a patient during the course of your work, immediately follow these 

steps: 

6. Wash needle sticks and cuts with soap and water 

7. Flush splashes to the nose, mouth, or skin with water 

8. Irrigate eyes with clean water, saline, or sterile irrigates 

9. Report the incident to the Director of Clinical Education and clinical supervisor and 
immediately seek medical evaluation and treatment by a medical professional 

10. Source testing of blood to determine infectious disease status is preferred whenever 

possible where consent has been obtained. When an exposure occurs at a clinical facility, 

you should follow that facility’s policy as they will handle notice and consent with the 

source. When an exposure occurs at Faulkner University, the faculty member should 

advise the source following an incident and ask if the source will consent to testing at a 

medical provider of his or her choosing. 

● Exposure to Blood: What Healthcare Personnel Need to Know (CDC): 

https://www.cdc.gov/HAI/pdfs/bbp/Exp_to_Blood.pdf 

● Emergency Needle Stick Information (CDC): 

http://www.cdc.gov/niosh/topics/bbp/emergnedl.html 

● Post-Exposure Prophylaxis (PEP) Resources: 

http://www.cdc.gov/HAI/pdfs/bbp/Exp_to_Blood.pdf
http://www.cdc.gov/niosh/topics/bbp/emergnedl.html
http://nccc.ucsf.edu/clinical-resources/pep-


 

74 

 

● If an individual is an immediate threat to his/her own safety or to the safety of someone 

else, then call 911 for assistance. 

● If an individual is exhibiting signs of mental or emotional distress but isn’t in immediate 

danger, then contact the University Counseling Center at 334-386-7295, 334-386-7275 or 

334-386-7896 during regular office hours (Monday - Friday, 8 a.m. - 5 p.m.), and tell the 

person answering the phone that this is an emergency. 

mailto:police@faulkner.edu
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http://www.getrave.com/login/faulkner
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http://www.getrave.com/login/faulkner
mailto:rbulger@faulkner.edu
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OTD Advisement Guide  
Student: ________________________________Advisor:______________________________ 

 

Check on whether any student information needs to be updated (local address, cell phone number). 

Share office/cell phone number. Review how student can contact advisor, and how to reach student in 

an emergency. 

 

What are current areas of interest of practice for the student? 

 

Is there any particular facility or state where student be interested in completing Fieldwork II 

Experiences? 

 

What is the student’s current Capstone interest? 

 

Review students grades and performance. Discuss student’s progression and academic standing. 
Student is currently: 

in good standing on a remediation plan on academic probation 

Review and discuss student’s professional behavior. Does the student have any questions regarding 
professionalism either in practice or in the classroom? 

Does the student face any barriers to studying or issues that could affect student performance this 
semester or during the OTD program? 

Remind student of resources: Tutoring, Disability Services, counseling via main campus and 
TimelyCare, etc. 

Provide the student with opportunities to ask questions and share struggles he/she is having in the 
program. 

Notes/Comments: 
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PROFESSIONAL BEHAVIOR ASSESSMENT 

 

The purpose of this assessment is to provide feedback to the student regarding his/her professional development 

towards becoming an Occupational Therapist. The following rating scale will be used by faculty to assess 

performance each semester and will be presented to the student by their advisor at the student’s advising meeting 

that semester. 

 

Satisfactory - The student demonstrates the required level of professional skill. 

Unsatisfactory - The student does not demonstrate the required level of professional skill. 

 

*An unsatisfactory rating in any category requires the student to be place on a remediation plan. 

PROFESSIONAL BEHAVIOR RATING COMMENTS 

1. Respects faculty and classmates by arriving punctually to class 
and other academic events. 

 
S / U 

 

2. Demonstrates respectful in-class behavior (e.g., storing 
electronic devices, staying seated until breaks, participating in 
group activities). 

 
 

S / U 

 

3. Promptly notifies faculty and concerned parties if circumstances 
prevent attendance and assumes initiative to make up missed 
assignments 

 
S / U 

 

4. Recognizes and productively utilizes knowledge of own 
strengths and weaknesses 

 
S / U 

 

5. Demonstrates the ability to problem solve by logically evaluating 
evidence 

 
S / U 

 

6. Asks appropriate questions when in doubt S / U  

7. Communicates professionally and effectively in scholarly writing  
S / U 

 

8. Communicates professionally and effectively in clinical writing S / U  

9. Demonstrates the ability to work collaboratively with faculty, 
clinical supervisor, other health professionals as well as peers 

 
S / U 

 

10. Deals maturely with personal emotions S / U  

11. Assumes responsibility for own actions S / U  

12. Demonstrates the ability to modify behavior in response to 
feedback 

 
S / U 

 

13. Projects professional image S / U  

14. Demonstrates an overall ability to be a cooperative and 
contributing member of the class and profession. 

S / U 
 

 


