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Purpose:  To set forth the expectations that the University has for the conduct of all employees both on 

and off campus. 

 

 

GENERAL PROVISIONS  
 

“The mission of Faulkner University is to glorify God through education of the whole person, 

emphasizing integrity of character in a caring Christian environment where every individual matters 

every day.” Faulkner University is a Christian University with a Christian mission, and therefore has 

certain expectations of all of its employees (both faculty and staff) that apply to conduct both on and off 

campus. Faulkner staff and faculty serve as both ambassadors of the University to the external community 

and as role models for our students.  
 
Faulkner University was founded by members of the church of Christ and since its founding has been 

affiliated with and supported by members and congregations of the churches of Christ. The University has 

certain commitments with regard to religious and moral issues. (
1
See the attached copy of “Here We 

Stand,” a document written in an effort to help communicate these commitments; it is intended to be 

illustrative but not exhaustive.) Consequently, Faulkner has certain expectations for its staff and faculty. 
 

EXPECTATIONS FOR FACULTY AND STAFF 
 

1. University employees are to live consistently with the moral principles espoused in the New 

Testament. Therefore, the following kinds of behavior are unacceptable for University 

employees: 
 

 sexual immorality (homosexual, heterosexual, pre-marital or extra-marital)  

 drunkenness  

 dishonesty 

 inappropriate language (profanity, swearing, cursing) 

 gambling 

 possessing/viewing pornography 

 spousal and/or child abuse 

 illegal drug possession and/or use  

 assault, battery, murder, robbery, theft and other such violations of criminal law 
 

2. The consumption of alcohol is prohibited when interacting with university students, hosting or 

attending a university related event, or when traveling (alone or with a group) on university 

business. Serving or providing alcoholic beverages to University students is prohibited regardless 

of the age of the student. 
 

3. The University recognizes that there are areas in which reasonable people may disagree as to the 

proper interpretation of scripture, however even in these areas, it expects its personnel to honor 

the university’s conduct standards when interacting with University students, hosting or attending 

a university related event or when traveling (alone or with a group) on University business.   
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4. Faulkner University exercises a religious preference in its hiring practices, seeking first to hire 

faithful members of the church of Christ whenever possible and when not possible, hiring faithful 

members of religious groups whose commitments and beliefs are largely in line with those of the 

University. Therefore: 
 

 University employees who were members of the church of Christ when hired are 

expected to remain faithful members of the church of Christ; this expectation includes 

exercising an active membership role in a local congregation of the churches of Christ. 
 

 University employees who were not members of the church of Christ when hired are 

expected to remain faithful members of a religious group whose religious beliefs and 

commitments are largely in line with those of the University; this expectation includes 

exercising an active membership role in a local congregation of such religious group. 
 

5. University employees are expected to observe the highest standards of professionalism at all 

times. In order to maintain the required level of professionalism, employees should: 
 

 Comply with all policies and procedures of the University 

 Maintain satisfactory performance, work habits and overall attitude 

 

Refrain from: 

 Falsification of records (to include applications, time sheets, personnel records and other 

university documents) 

 Unauthorized use of University material, time, equipment or property 

 Insubordination or refusal to comply with instructions or failure to perform reasonable 

duties which are assigned 

 Damaging or destroying University property through careless or willful acts 
 

6. Additional standards of conduct not specifically addressed in this policy may be covered in other 

university policies. Some of these policies are Harassment; Absenteeism and Tardiness; Non-

Fraternization; Dress and Personal Appearance; and Drug Free University.  This is not an all 

inclusive list of policies dealing with conduct and therefore the university policy manual should 

be consulted for additional guidance.   

 

 

BEHAVIOR THAT INDICATES AN EMPLOYEE HAS DISREGARDED THESE STANDARDS, EITHER ON CAMPUS 

OR OFF, WILL RESULT IN DISCIPLINARY ACTION, UP TO AND INCLUDING TERMINATION.   

 

The listing of certain unacceptable behaviors in this policy is not intended to be comprehensive but is 

instead intended to put employees on notice of the University’s expectations. Therefore, there may be 

conduct and behavior items that can be addressed with an employee in addition to the items particularly 

referenced in this policy. 

 

Any disciplinary action will be taken at the discretion of the University and will depend on the facts of 

each case and the employment record of each person involved. A supervisor may refer to the Corrective 

Action policy for guidance, when dealing with infractions of employee behavior. For those employees 

who are considered to be “at will” under Alabama law, this policy does not alter the “employment at will” 

nature of the relationship between employees and the University. For those employees who are tenured or 

who are otherwise not considered to be “at will” employees, this policy sets forth grounds on which the 

employee can be disciplined or terminated “for cause.”  

 

 

 

 
 

1
The “Here We Stand” document follows on pages 3 and 4. 
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For God And For You 

 

HERE WE STAND 
 

FAULKNER’S STATEMENT OF CHRISTIAN PRINCIPLES AND CARE VALUES ARE AS FOLLOWS 

 

 No one has to be told that the world is changing rapidly. Institutions all over the 

world, medical, legal, and religious, are changing. Colleges and universities are changing.  

Local churches are changing, too.  

 Many changes are beneficial. Advances in medicine and health care, progress in 

communication technology, erection of useful new facilities are changes to be appreciated. 

As Christ’s church evangelizes the world, grows in grace and knowledge of the Lord, loves 

its neighbors and bears its cross daily, methods, programs and some of the needs of those to 

be served may change. 

 Faulkner University is a Christian University. Being Christian, it is connected to things 

that cannot change. With the help of God and by the determination of its administration and 

faculty, the university will not change in its relation to these things. 

 God is the beginning and the end of all things. He is creator and sustainer of the universe. 

All that is was brought into being by the power of His word. He said, “Let there be,” and there 

was.  He changes not. 

 Faulkner University is committed to the centrality of Jesus and His cross. All of us have 

sinned. We are, therefore, powerless to save ourselves. God sent His Son Jesus into the world to 

taste of death for us all. Every sermon in Acts has Jesus Christ as its theme.  Paul the apostle 

determined to know nothing but Jesus Christ and Him crucified. God forbid that Faulkner 

University should glory except in the cross of our Lord Jesus Christ. 

We unabashedly affirm, as the Bible does, that no sinner can be saved except by the grace of 

God. God’s grace is appropriated by faith in the atoning death of Christ. Those who believe the 

gospel and desire to be saved are baptized into the death of Christ and raised by the power of 

God to walk in newness of life. Jesus promised salvation to those who believe and are baptized, 

and Faulkner University is committed to the necessity of baptism for the washing away of sins. 

Scripture affirms it clearly and consistently, and so therefore do we.   

Christ promised to build His church and did as He promised.  The church cannot save; only 

Christ can save, but Christ saves the church. One who is redeemed by the blood of Jesus is added 

by the Lord to the church, is translated by God into the kingdom of Christ. This church, by 

definition, includes all the redeemed. Faulkner University is unwaveringly committed to the 

uniqueness and non-denominational nature of the Lord’s church. 

God has chosen to reveal Himself in Christ, His incarnate Word. Christ sent God’s Holy 

Spirit to guide His apostles and others into all truth, and they in turn committed that revelation to 

writing in God-breathed Scripture. All we can know of what Jesus taught and did, as well as 

what His disciples taught and wrote in His name, is found in Scripture. Jesus quoted Scripture, 
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citing what Scripture says as what God said. On His authority, the faculty and administration of 

Faulkner University, a Christian University, accept the Bible as the word of God. We hold it to 

be completely true as the word of One who cannot lie, and completely authoritative as the word 

of the One who made us, loves us and will one day judge us by that very word.   

There are principles and imperatives that God has revealed through Scripture to direct the 

work and worship of the Church. These include: 

Each congregation is autonomous, with no human governance outside itself.  Leadership 

in each local church is by spiritually qualified men chosen by the congregation in 

accordance with biblical qualifications.  

In corporate worship the church is to follow the instructions of the apostles.  It must seek 

to please God and not itself.  It should, therefore, be governed by what God has indicated 

he wants to receive from us rather than merely by what we might want to offer. In 

practice that means the congregation offers “the fruit of our lips,” or a cappella singing, 

not instrumental music. It also means participation in the Supper of the Lord each Lord’s 

day. 

God has ordained male spiritual leadership for the church, including placing leadership 

roles in corporate worship in the hands of men. This does not imply that women are 

inferior to men. They are not. It does, however, accurately reflect the respective roles 

God has assigned to men and women. 

The moral climate in the world today demands a firm commitment to biblical morality. 

Dishonesty, sexual intercourse outside of marriage whether heterosexual or homosexual, 

disregard for the value of human life whether in the womb or without, drunkenness “and such 

like” are declared by Scripture to be sin. We have neither the desire nor the right to say sin is not 

sin. 

In addition, we also stand against unrighteous anger, racist attitudes and actions, an 

unforgiving bitter spirit, “and such like.” A divisive spirit, so eager to carry tales against brothers 

that it will not check out what has been heard before rushing to repeat it, and those who are so 

insistent on their own way that they cause havoc and heartbreak in the church rather than yield in 

their will or opinion must also be opposed. 

To summarize, God is God, Jesus Christ is Savior and Lord, the Bible is God’s inerrant and 

authoritative revelation of Himself and His will, the church is God’s redeemed people seeking in 

all things to please Him. To this Faulkner University is wholeheartedly committed.   

Here we stand. 
 


